case study

The Swank HealthCare program
helped West Park Hospital
reduce their annual continuing
education costs from $296,000 to
approximately $150,000.

West Park Hospital – Cody, Wyoming
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West Park Hospital of Cody,
Wyoming needed an extensive
continuing education program to
help cut costs and increase their
staff’s educational compliance.
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West Park Hospital – Cody, Wyoming

Results

be a b l e t o t r a ck

Excellent customer service was imperative to West Park. Knowing
that customers always receive a live person added to the user-friendly
characteristics of the Swank program.
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